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Reality and Perspectives with Covid 19 in Human Resource Management

Tamar Gambashidze
Doctor of Economic Sciences,

Georgian Technical University Associate Professor

SUMMARY

It is difficult to say exactly how organizations will adapt or develop in a pandemic in terms of selection,
training or staff development, but the fact is that the changes due to being at a distance will inevitably remain.
There are plenty of tips and predictions, and the organization's executives and HR leaders will definitely have to
think and work on what their blended HR management model will look Iike so that the "'mew reality” does not
become a hindrance.

As the new coronavirus disease (COVID-19) continues to spread, its disruptive impact is becoming more
pronounced, posing unprecedent challenges for all countries. Governments have seen their priorities shift
overnight towards upscaling public health preparedness and emergency support measures to cater for the
vulnerable segments of their population.

COVID-19 has brought an unexpected need for change within organizations, particularly regarding human
resource management. The nature of this global crisis has meant that these processes remain under-systematized.
The aim of this study, which uses an exploratory design and mixed-methods analysis, is to contribute to describing
the changes in human resource management practices and processes that resulted from this pandemic and to

present the outlook of human resource managers for the future.
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