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L53:935cm 3Ol 5Q3BOE0S S 3MMBILOYEo MbMYOOL gsb30056Mgds
GOBOMEOo GMmBLBMMHIs300l 30MHMdYddo

0635 (§ygdognsdy
23260d030b oM H0,

03569 203356083000l bsbgermdol mdocrolols
bsbgemdpogzer #9b039(5oBIH0
Irma.tkemaladze@tsu.ge

3bea§5g0s. 653600 039¢93b 309560 HESOLRGISGOOL 353¢79b5L 3ol 8s Mol
J00b369800 3307007985 B9 Usgs039¢7m30, g«16500985U 5058630098L Ire2dooro #9bs6980l
bAOIA0r  3o0s7§0698L5 @5 3sbsorergdol  Lolihgdol  scosdhsioob  bsgommgds by.
0565990039 A9Fb2¢rmg30960 3HmgMgbo, s Famol  s3¢9dsHobsgos, bgermz660
0bAgm9dH0  ©5  ORGIO  3esHRHIIB0L  3oRsGM9ds,  Jbodzb9¢rmzb50 3¢70b
@sbo19980L bAHGN OIS 05 bOHOoL 8r00bz65b Gsm3¢H97602¢r30296, s65¢»0H03964 O
GOROXC  3000399966098D9.  33¢2935 9R996985 5QF0560L9 PO 353095¢Pol  9BOSb,
296563989 ©3399698:9¢70 (H97602¢230796G0 (33¢700m980L (SBTC), «9b56980b d9ylsdsdmbolb
(skills mismatch) 3006599530906 ©s JdobVbs olsbsgl  gsdmozzeroml, Gsfpgbso  s6ob
bsgs®oggeneals  doeadol  8sBso  dbs  3oR®rcmo  93m6000306  35900H393900b50300U.
336ULs379000908-9¢m0 gm0 996935 00  ©@obdsensbll,  Gmdgcmog  Pom3r0Hd698s
33b50¢m980lL bolihgdol ogm Johm@gdeier 335¢20%0.353098L5 @5 IG28ol 85 bHOL (595¢796
J00bm3690L deaob. bsdmmdo sb939 8560boersgl 3sbsoxem98ol bolbhgdol 9900658069800
330¢790¢B3b, 36557H035Y9 ©s%39969879¢m0 UPszer9dol g3sderogmadsls s Lbogmpberob
dsbdocr by  Upszemgéol  (lifelong  learning) G608369¢7m85L 3006290 93mdsdo.  33¢7930U
d9c098900 bsBl bzs0b, B8 0360 HBSbLRGIG0s bsfstor39¢0m00 565 Gbeagrmo
93262003790  35630005(980L  dglisdergberadol  fs®m8s@ggbl,  s®sdgo  dbodz69¢rm356
3300203935U50 JO60L beagosenon®o @s bsgsbdsbsorangdener s@osdhsgool 0925¢7bs bHolioo.

U52356002 bodg3980: 30956290 296563980, 200 85 B0, 50s00560b979cm0 3530(9H5¢70,
360596090 356300563985, @3Ob570989¢005 Brrobmz6980.

89lsgsewo

GOBOMO  GHMBLBMOT305  9b53gMHMZ)  MOIMMO  93mbmTozol  gPm-9MHm
y39wsbg 8609369e™m356 s LBEGHM®IBHWOMWIE  F9METJIBYE 3OHMEILL  HoBMoqbL.
063m®ds30Mmo  BHgdbmemyogdol  LHGmsgo 4963000690,  93¢MBsGH0DIE00L B,
bgermzbmemo  0bGHgwgdBHol 0bGHgy®meEos s FOROWWO  3EOBHBMOTJO0L 2036 EILGS
5ML9d0mO© (33¢0L MMM FoMdMmgdol, obg ImaLobrMgdol bydEm®mgdol gmbdiomboMgdsls
(Logogoadg, 2022). s0bodbmwo  36MHMmEgLgdo 3060306  s0Lobgds  IOMIoL  BoBOOL
LEAOMIBHMODY, 330l IMPObMZbsL LbZoILBZS FHO30L MbsMgOBY s FoMdmddbol sboqw
30M0mxzgbome  dmmbmgbgdl, Mog 960d3b9wmzbs dmddggdl sloddgdol obsdozaby
(Chikobava, M., and all).
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59 3m6¢9JuBHdo  2obLo3MmEdMEo 8603369wmds 9boFqds 2obsmergdol LolbEgdol,
OMaMmO3 JoM0Ms©o  0bLEGHOGME0OO  89dobobdol Mrmwl, G™mdgwos MBEOWB3gEymal
5005305605590 39530GHOWOl  BMOI0MIOSL s dol  FgLodsAOLMBSL  TOMAOL  BIBEOL
dmmbmgbgdmsb  (d90sbsdzomo s ULbg. 2021). IGMogocw  J399obsdo, asbLs3MMMGdOm
396535350  93mbmdozol ddmbg Lobgwdfioxmgddo @s dsm TmMol  LogdoGomgzgermdo,
3906036905 96003690 ™3560  OLBOEIBLO  gobsmegdol  LobEgdol doge  dofirrgdve
3390803530905 s dMMIoL dOBOMOL Mo LsFoMmmgdgdl dmeol (Tkemaladze, 2023).
50b0dbmEo dmggbs BdoMo 23boLsBM3IMGds MHMYMEME MBsMGOoL TgmLodsdmds (skills
mismatch), ®s3 0f3938 ULVGHOMIGHMOM  MIMIIIOMOL,  OILWOLYdOL MRG0
3990g9gbgdsly s 93bM03M0 BOOL 3mE9bzoswol 990830MgdL.

Logomggemmdo  dmem  fegddo goxmOImo  Gmoblgm®dsgool  3OHmEqLgdo
39bB53MPMGd0D ORJIMIPS, Bro3 W39300MGIMI0S MMYME( JEPMOSNO F9dbmmyom®
A969b3090m56, 0y 5RO MBOO30 930bMT030L IMEYHBOoBsE0OL F3YEMBYOMSE (353539,
2024). 0B6M©gds dmmbmzbs 0RO 303393 96309dbY, 65¢0GH03MG sHBMMZbgdLS @
A9J6mmyon® Mbs6gdbg, GHMOOE0IE0 Bosbdsbsmegdwm 3MHMyMsdgdo OIS 396
MBOWE3gYmRL  90bodbywo  FmdbMzbgdol  ©3T9YMmBogdSL.  950bodbosb
3990806569, 33agzol doBsbos 20965¢0BML  30BOMWO  BHEOBLRMOT>300L  Q53egbs
d6Mmdob dsDBOHOL dMMHBM36900L (330 gdsDbg Lodo®M3gmTo s F9og3sLmb gobsmergdol
LoLEBHYIOL  5EO3BHOEO0L LBFoMmMYGds MobsdgEMHM3g 93MmbMBo3MEmo  259m()393900L BMEDY.
33935 91939 FoBbo olobogl  0d  d94oboBIGooL  0IBEGHOROEMGIL,  MHMIEGOO3
3965306039096 MBsgdol gmliodsdmdsl s oblob®3Mo396 Aobsmegdols s ILeddgdol
393906 0b 99399GH056MdL.

0990L  5JBHMOMds  2ob30MHMBYOME0s  30BOMEO  GHOMIBLBMEOTs300L  306HMdYdTO
96MmIoL  d5DoOBY dmmbmgboro 3m339@ 9630900l LHMsRo 33wowgdom,  F0ROVEO
MBs6doL 3Bsmo 3603369emdom, A9bsmgdol LoliEgdol dmEgMbobszool @s dMHMIol
05BOMIb Jobo 989JE05b60 0bEJMS300L BsFoMHMIdOm.

33930l 3900MEOMEMA0d

Logobols 330930l BoBbom  BoBHIMYGOME0s  33Ag3s,  OIMTJO; 99531969005
(50M9bMdM03 33¢0930m EODBS0BL s FoBbs O0LLbOgL FOBOI EHGIBLRMODs300Ls
©5L5gd900L FMMbM3bgdOL (33¢0gdSL FGOOL 353d0M0L Fglfogsls bydsOmzgamdo. 33¢0935
59MH®05690L8  MgMEOME 5  9d30M0M  SBoeoBlL, o3 YBOHMB3gymxal  Lygzombols
30339 dlwye dgbfogasls.

330930l 0gMOH0MEo byRMA39w0 JYMHDBMBS 5Esd0sBOLYMWO 3530390l MYMOOL,
Mbs®dbg  m®096FGH0MOM  BH9dbmwmaon®  33wowgdol  (SBTC) s  «9bsegdols
3999L5059MBOL MYMEOOSL, HMIWIGdOE JOMOWO35 bLboL GHgdbmemmyom®o 4sbz0macmgdol
39302965l OMToL BoBIOLS s FoBIMGdOL LOLEZHYI>BY. TsEJdOM Fodmygbgdeos OECD-
ol, dbmxzwom 35630Ls s JbmBwom 93mbmozmMo FMOMIoL obarglo  sbasMm0dqdo,
OHMI9003 SL9H3L 0RO BHMBLFMOT>F00L JEOMBIMO s 9OHM3be 39bgbiEogdl.

dmboggdoms  T9a®mm3z9ds  AoBbMM309ws  OHMYMOE 3063950, 1939  FJMEMIOEO

09o0mqd0l  458mygbgdom. 3oMH3gwoo  dmbs3gdgdo  dowgdos  BEHMWYIGHWOOMYOMEO
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300bgz6M0l  (survey) ULodmogdoom LodoOmzgermdo, GMmIgeoi dmoEegs  abdgddgde
30690L, L5dMFoml  B5d0gdEgdl, LEHIBGHJOLS s  3MOLEOTNOZMYINYWIOL.  FIGMEOSPO
9dmbs3999%0  9x3dbgds  LOgMMSTMOOLM  MERRIBODIE30gdOL  9BRIM0TgOL,  LodgiEboghHm
BEAHOG0GOLS @O BEBHIGHOLEBHOZME d3BIOL, Mo3 MBOMBI3gEYMBL 33¢g30L LB MMALS
dmbs390ms 3mB3Egdu® 25o3M[dgdsL. Fmboigdms sBaoBo Asbbm®mEogws IBM SPSS
Statistics  36MMyMsd0m, Lod3  3ddmygbgdmo  0dbs  sofigbomo  LEsBHoLE03S s
3MOI530096H0 5b5¢nobo (Pearson).

0@ gMsGHMoL dodmbogs s MgMMHoMEo Logwdzegdo

GOBOMO  HOMBLRMOTs300  MobsdgM™mzg  93mbmdozmem s LmEosEme
9936096999080 4560bowgds MMM 9OMD-9Mm0 Y39oBg JoLIBH0MO0 LEGHOY)IGHMMEO
33X0g0s, MMIGo3 293Wwgbsl BBl FOMAOL doBIMDY, FobsmErgdol LobiEgdabs s
9306m303960 DOHBY. 9OLYIMWO OEIOIGHVIOS JOOOMOIPIPO BMIMLBOMIdS 035DY, )
M6 330006 Ggdbmwmyom@mo 3OHmyMglbo dmmbm3absl Mmoo Mbsgdby s MHMYM®
0§1393L 9L 330093900 1bsMGOOL FgrgbodsdmdsL (skills mismatch).

dOMmIol  dDBOHOL  BHOMIBLBMOTS300L  GOD-9OHDO  JOMOMIPO MMM Bs®BMS
"65693b9 393670 wo Egdbmermyom®do 33wrowgds (Skill-Biased Technological Change —
SBTC). @s6™b sBgdmmemy s 9300 mG™mGOo (Acemoglu & Autor, 2011) 5933039096, G0
&996mma0mmo  3OHMYMmgLo  4obLO3MNPMGO0 BOHOL oo 335oR0E0WMe 3353909
dmmbm3zbsl, bomwm 533060908 Lodwmomm 3350008035300l dJmbg, MHEHObme Lsdwmdsmgdby
dmmbmgbsl. gl 3GmEglbo 0f393L LsdMTom 5EAOWGIOL M SMODI(300L, LG ILSJTGdOL
RJOTCN 3Mb39bGH®0M©gds 9505 5b5BPIMMGds© 95051 335C0TBOGOVIE Qo
©505¢365DWoMOHdS© Q35N 33500R0EOVIE L9dEHmOgddo, boeom LodOM
3390930353008 LYFMTomgdo J30MEYds. 9d3oMmoMwo IBHI0(39099dg00 5B3969dL, GMJ
943946900, GMIwgdo3 LHOIBRs® 4960300 2o3083OWWGdL, fYygdosh MmsbslfmMmdols
DMLY 5 IOMIOL dSBOOL LEBMUYJEHIOIC EOYML.

d6MmIob dsDOHOL HM59930dGH05BMBOL sbLBSTO (396EHG MO Bl SOVl MBsMGOOL
9999L5050mdoL  (skills mismatch) 3mbzgnEos. ULE0396 ds330bglo @s  3MBLEBEHbML
37053580 (McGuinness & Pouliakas, 2019) 25685635396, 638 39w9Lsd59mds sG0L bbgomds
399953900l 1656905 s 08 bsMGOL IMEMOL, GMIgdoE LoFoMmMms Boom LsFTom 5YOEYdBY.
9L 99L5d5MBS Fgodegds 0gml 396MGH035¢ M0 (B9TYEH0 956 5ML53TIMOBO 335¢0T303530S)
56 3mO0BMbGsmOo (bLolHogurm LEgOMLs s LBsddsmlb d0dsMMIgdol FgLodsTMdY).
©656MH930L  JgMLodsdMds 0393 3MIMEYYJEH0MWMBOL 635V, B bgErgzslindl o
3obomgds580 0639LEH0E00L M3gdol gdE0MYdL. ol 2oblogMmMMId0m Q53O EILIOIC0S
396M53535¢ 930b6M3039030, Boog Logobdsbsmergderm LolGgdgdo bdoms bgwrs gMAgds
36MmIob B5HBOOL LHEHG (33¢00gd9dL.

GOROMo Mbsdol IBsmds 3603369emdsd F9i335¢s Q960 GdLS S LGOSl
MOl MOMOGHNMOS. 396 Wssmo s Lbggdo (Van Laar et al. 2017) bsbHBL mligsdgb, G:md
056589000Mm39 IOMIoL dsDBMGd0 dMmoMbMzL s Fbmwm© F9db03M6 FoBMME MbsmgdL,
56589  GHEMBLZIOLOIEME  (Q9539050) 30F39BHbE0JOLSE,  OMPMMOESS  3OIMdYTGdOL
39053Ms, 3m3Mb035300 O 3OOFHOIMNEO SHOMZbYds. sFoEMI gobsmrgdol LolEgdqdby
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0DMmYds  Bgfmes, Goms  Qobosbmb  Lsbffogrm 2999900, go959MHD0sbMb  FoROYEO
$0oabogmads s bgaro dgmhgmb MHy3930 29bsmEgdol Bsbmgdl. OECD (2023) s©0bodbsgls,
Omd  §o63s@GH90Mwo  93mbm8o3gd0 96056 obobo, MMIwgdoz gobsmegdol  LolEgdgdl
59600569096 3073 s (3569 GHEMBLRMOT3090Mb s MHBOMB3gYmRgh Bodwmdom
doeols 8303 2553DBOIOSLS O 339W0TR0ISEO0L 5T5MEGISL.

39653535 93630390800  gobsmengdslls @ LIS FmGOL  sG®LYdMEO
LAHOMJGHIOMO  9M59BJJEH0BMDYd0  obLIMMOIGI0Y MZoelsBobMms. AlmEom  ds630
(World Bank, 2022) s0b08bsgl, ®md obgom 939969030, H®mamM0305 bogdo®Mmzgerm, s®lgdmdl
939008030 LBbgz5Mds LoQOBTsBsMGdMm FggagdLs s Fmmbmgbsw 313393963093 FmeMob,
3obbo3MMOgdom  FoROHM s 3H9dbozme  Lygemgddo. gu  FgLodsdmds  bJoMo
390390y dmdzggdmo  Lobfogrm 293099000,  29bsmEgdol  ©oygad35d0
©53b5g090gdol  LMLGHO  BoMOMWMOOm s 36ModBH03Mwo  BHogegdol  56M0ls3doMolo
d9L5dgdMIYB0m.  FJOIROP,  JNOLESTMOZMYPIMWIOL  MFoMHm  FOMAOL  BBMBY
06@93M5309.

dmds53eolb  3H9bgb(30990L  ILS3Z0MZ90WOE  ASBLHIMMNGGd0m  I60T3bg™M35605
AbmRwom 93mbmdo3MMHo Bmemwydol sbys@odo (World Economic Forum, 2025) , Future of Jobs
Report 2025% 0g0 953996905 96535¢09399600b 33009350, TMO393L aMdo)Mo 93mbmdozol
96003690356 bsfol s smsbmdom 33356058 bbgoolbgs B9dEMmMm0Eb. s9BsoBgdL
OMamO3 3973bmwmyom® 39bgbEogdl, s1939 Fom gogwgboli slvgdxdsBY, MbsmgdBY
L5MBoc ool LYY EHMOSDY.

5b6290m0dols Jobg3z0m, IOMToL dsDBMOL EHGMIBLFMOs300l J0MOMSEO F58MIM539d9W0
330JGH™M69000:

e b0 O ILEHI300 FHJJbMmEMa0gdol (Al 53BHMAsEH0BI309, Big Data) LfiMozo

569035

* (308609 39dbmEMma09dHg bgwdolszmdmdol BMHs;

e ESG (goM90mls33000, bmEosw)Oo @s  8850mM39wMmd0m0) LGB EHgdol
399E09M9dY;

* AWM 93mbMT03MOHO SMOLEIBOWNIMHMDS S 3bBM3MYIOL botrxgdol BO.;

*  239M3M0GH0399IM0 S BofirgdOL K 5F39d0L (33¢009dIOO .

3bgom0ddo  bobyoldMmos,  MMI  dmdsz5¢do  LEdMBsm  sPO0WOOL  DBOOL
3600836903560 {gomrmgdo 0dbgds: (3569 93mbmBo3s s 9bgM9gEH03wo GHMIBLEBMMTS3E0s,
BOROMOo 93mbm3030L Qox3sMmMgds (e-commerce, Al, data analytics), }563GMgEMdOLS
39050930l #9dbmema0qdol 25630056935, 06BOILEHMYIEHMOLS S FofmEadol KxsF3900L
dmgMHboboios. Lods®mzggerml dgdmbggzsdo, 2025 ool s6356M08msb 3538060900
3993599900 JoMPOMGOL, MMI 0ROV GHOMIBLRMOTs300L gog3wgbs FOMIOL BB BY
W3O Bges, 09930 BEGHIVOW MM 0HBMEIDS. FOMIOL dsBIOBY PobOHOo  Immbmgbs
033990995 IT  139305¢0bGH0bYg, dmboggdms  9bsero@03mligdby, 3009OHLsBOMbMYdOL
99b396GH90DY, 308OWWO 3WOEHBRMOIGO0L d9bgXJMYdDY. 39960l A9 GdOL LoliEgds s
L5 Pom ool M6569d0 30 BITMMBRGdS 5T FMMbMzbgdl, Mo3 Jabol Mbscgdol Tgmlodsdmdsls
(skills mismatch).
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Usgds®mmggemls 3mbEgduGo: 3ogOmmo GMmsblgm®dsgos s 8mmdols 3sBMOL gsdmfggzgdo

Logo®mzgemdo 30ROMEo GHMIbLRMOAs300L s db0T3z6gwmgbs Tg;335¢s
96Mmdob 05BOOL FMMBM3bgd0 s AIBIMS F0ROMEo 3m3393H9b30900L IJmbg LsdMTom
doeyBg Immbmgbs. J0bgs35 980Ls, gobsmegdol LolLEgdsts @y FMMIol Bd>BEOOL
dmmbmgbgdls GmMol 33wog 9MLYOIMBOL  Fgmliodsdmds, M3 gobLogzmmmMgdom 30RO
Mbs9doL 80O gd0m 3e0bgds @5 o3egbsl  sbgbl  @sLogdgdMEmS
3063960963 1b5(056mdsLd o 3OrIMGGLOE 256300000905%9 (Kakulia&Tkemaladze, 2023).

50b0dbmo  bogzombols  Fglslfogero  4obbMmME0gw®s  MHIMEYbMOdMH0Z30  33¢939,
Gdol 9900939035 5B39bs, O™ M9gL3MbbEHMs 87.5% mbogzgMliodg@do dowgdww 3m©bsl
056589000m39 IOHMIoL  dsDBOHOL  IMPOBM3b9d0L  OLLZTIYMBOWGOES® 3L 3ITIMOLS©
900Bbg3L o 3G JO0MO 3OHMBgLoYIemo 33393 9630900L T9dnbsls s30egdgE J0MMdS©
3ob0bosgl, bemgwm 12.5%-0l 8953569d0m, ©s35EHG00m0 Mbs69d0 BoHowmdM03Z M0 by FoMm.
50396035 M9g13MBEIBEHT> 56 B00BRb0s B0WYIMWO Q5650 Gds LMY L53T>MOBS.

33w930L doBbgdols s 98m356900L Jglsdsdobo Bsdmyswrods 89990 JOMOMOEO
3039 bHo: LGOI ms 860d369wm3560 bsfowo sds@gdomo 3MMmEBgloreo Mbsegdol
396300560900l LoFommgdol  (obsdg oL,  MMIES 3390 R03SEO0L  5TdLEgdol
©mbolidogdgdol  FbsMoFgMoly @S x0bsblgdsdo  odLEddgdgwms BB MdS
565153056M0L00.

303mmgBol 983000 ds  99dm(jdgdsd  sB39bs,  MHMI  MHgu3MmbgbdHms  72%-l
36OMRgBoMEo  Boddosbmdol 3OHmEgLldo  TsGHJPoMO  3mboLs s MbsGgdols  Tgdgbo
©LFOMEs. 98B,  335¢0x035300L  5FdgdOl  Mbolidogdgdo  dbmerm@  42%-U
©50bsbLS ©ALSJAgdgEds, 30%-35 L3OO RoBBLMMO MYLMOLYGd0 M DOMb3gEYM
36OHMRGLoMEo 296300000905, beaewm 14%-35 5obsblvmMo J9Hem3900L 49dm Fglsdsdolo
&®9b0b62900L gogegbs 396 dgdeom.

33w930L 3909900 30M0mMGIL, MM LY 3OMBILOMWO 25630005090l
Lo F0MmM9ds 360d3690M3b65 509053)9ds sAVBSJFJOI ™S FBOOWID SMLYdIMo TbstrsF Mol
©Mbgl.  JgLodsdolo, FOMAOL  dsDBOHOL  MsbsdgMH™M3zg IMbM3bgdMb  Tglsdsdolmdols
MBOWBIILIYMBI© 930 gdJ0s  OMamOE3 doglbo bogsbdsbsmengderm
©5H9LYdME9d9d0L 09 3M9dBH0ZMNWO S FOROWWO 3m3393HDE0JO0L FodE0gMgds, oy
©53L5ga9dgms  5dBHoMmO RO MdS  MobsdIOMIgerms  Mfiy39d  3OMBgLovE
3963000560905L5 S 33505035300l 5T 9dOL 3MM39LT0.
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Ugg0s 1. 3sbrgbgdols 3mbgoyMMs30s Jombgs®y: demerm 5 fierols 396353 mds80
36g9glomo b5gdosbmdOL s Mbs®M-B3g39d0l gomdxmdgligdol doBboom gsosMgom ey 5Mos
GM9b0bgd0, 39Mlgdo, 3m®30M3gd0 s 5.0.7 (q32)
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40 30
20 - . 15 14
. I —
osb, Bgdo bstrxoom ©00b, ©53J0M53900L 56, 56 Jmbes byyMgzowo 363, o6 IJmbeos
bsrxoom 230656Lw9H0 LsFroEgds
58539 90356 MMEgdom 5MIYdMOo 3YMBsMmgMdoL Tgbfagerol doBbom o356 33090
39033355 9) 565 498Mm30mMbYIEms IOHMI0L 565BM)MHgds dmerm 3 Herol 4sbdsgzermdsdo,
50dmPbs, MMI LI MWms bgegsligdo doMomsi MIbodzbgrm®  2o0bIMS.
dbMEm© 23%-Lm30L gooBsMs 3609369 m3bsc. 28% 533MOL GHMT 56 893300, bergm 6%-
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Symmetric Measures

Value Approximate Significance

Interval by Interval Pearson's R 0.243 0.005¢

900900 99093900 FoMMOmMGOL, MHMI LTINS TG JO0O  bsYOOL
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330930l 303mm9Hs8  2ob530MMds 9900  33W93000  JoMbzoL  Bsdmyoodgds:
RQ1.5603g096 ) 965  50300mdMH030 ©Lodd9dwgdo  M306M5EHumdL  Tglodsdolo
3390093035300L  3Jmbg Msbmger LMo dogrsl s OMYMO 5x835LGdE  SEYOWMOdMOZ0
©oL5Jd9dMEgdo  LogMme®  3OmBgbome  3m339BH9baogdlbs ©@s dGMIol  B3BEMOL
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RO gddo 300900 3oL 36MogdGH03ME 259mynbgdsl. Mgldmbgb@oms MIMmsgEglicmds
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9600369035605 bbgs  93mbmdozmEo,  mMasbobsgonwo s 06030 MEO
R399 BHMOIO0.

33930l 99009a90ds sbgzg 9B396s, GMB MHg3MbgbEHYOOL MIMH3EGBMBS 1o3MM
3G xzgbome 30339¢ 963093l IOHMIOL doBOHOL INMBMZE)dM6 Tgbodsdobow 5835193, 039935
9 99x5L9dS BOIESE 56 SLobOgl Mo H JMmMbM3bdL, MoY6 WALSJIgdEgdOL FBHOWIH
GOROM @S Ggfbmemaome  MbsMgdbg  dmobmgbs  dBsGM©os.  FgLodsdolo,
030039585Lgd5Ld S MGoE JmmMbMzbgdls dmGol Jglsderms sMLYIMOPIL AoBLb3390s, Mo3
59539000 3319350 LsFOMHMYOUL.
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35050 Immbmzgboom. Jowgdwo 9993900 J0momMIdL, HMT 565HMIMHJdOL BMOT0MYdIDY
393965l 5bgbl 565 Fbmem© 3083ONo 333939630900, 501599 Lodw)dom MO,
3mDoEool  3sLvbolidygdemdoll mby, ULgd@mOmo 13gE0B03s @S MMYBOBsEGOIOo
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oGOl 5I3HO300L BH9ddo x9M 3093 BTIMMBYds  BHgdbmeEmaomMo  (33¢0egdqd0L
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Workforce Adaptation and Professional Skills Development in the Context of
Digital Transformation

Irma Tkemaladze
Doctor of Economics,
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Summary

Digital transformation represents one of the most significant factors shaping the development of
the modern economy, fundamentally altering labor market structures, work processes, and the
competencies required for employment. In the context of technological advancement, automation,
and the increasing integration of artificial intelligence, the demand for digital skills, professional
adaptability, and continuous workforce development is growing significantly. These changes are
particularly relevant for transition economies, including Georgia, where ensuring alignment
between the education system, labor market requirements, and workforce qualifications remains a
major challenge. The aim of this study is to examine the impact of digital transformation on the
adaptation of the Georgian labor market and to assess the role of lifelong learning and skills
upgrading in contemporary economic conditions. The research is based on the theoretical
approaches of human capital theory, Skill-Biased Technological Change (SBTC), and skills
mismatch theory. A quantitative research methodology is employed, based on primary data
collected through a structured questionnaire. Data processing and analysis were conducted using
IBM SPSS Statistics, applying descriptive statistics, reliability analysis (Cronbach’s Alpha), and
correlation analysis (Pearson’s correlation coefficient). The findings indicate that the expansion of
digital technologies increases the demand for new skills, competencies, and continuous professional
development. Maintaining workforce competitiveness requires the advancement of lifelong
learning systems, the expansion of reskilling and upskilling opportunities, and stronger alignment
between education systems and labor market needs. The study highlights the importance of human
capital development in the digital era and provides insights for improving education and
employment policies in Georgia.

Keywords: digital skills, labor market, human capital, professional development, employer
requirements.
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