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l. 3JLO3OW()

0996mMMMg07yM 3O MM ILMOb MmO, go0BoMEO O 3OdMNIM O dOMOIRMEMBOM OO
93MbM3030L M0 - 300GYMO 3MOHRMMIYOoL 39339M000 3obbMMENgIMYdYMO
00869L0, MMIGMLOE 30g 93MbMA03oL PYE6MEY09D. ogOMNMOE, dMIM dMBIMIYmOlL
306303emmd030 3og 93mbmango 5-39M 300BoMmEo." g3og 93mbm3nzol 3m3Pmocmo
30630MmMd909mM00 3MJbomo 306HM09000).

0033300009090 3Mogdhozol mobobdoE, 303 93MbmMa3nzodn RoMmmym 3oMmgol
3™M330600  OIMY300909tm  3MbHGmOghmMoE gobobommogh o  POH®MOgH MOl
IO M30MLOTOOMIMYOM0330MOL0R03ZOENdLOM06039dL. IO M0gMmMMO0LRoobdMM0Bgd0LOL
3600369t ™3060 LoghHmm Foboloomyog oo 0339MYOo:

e 3330600 gLolMMgdgEMo LdYFOML 0bdBMOYMOOL MEYbMBOL Foemab&Hog0
306LodMgMmogL;

e 0b0dMOMmYool, bdoMmo, 3md30boo PBIMYPYB39MYMAL o oMo IMALobytgdol
d0dmMy00;

e bdoMmo, ImaLobyMgdol gobbmmEngmgool ghomgol 3ma3oboo oblodmg®mogl
- 30gomomo, Bhoduol 3m33060900L dgdmbgggodn doMmIGMmYHO;

e 3mAd3dobool doghm dgbemrymgdol 3mbhGmmmo o 03900l gobbogmgol dogo
3990608308 0MLgomMdd. MOERE0 30z 93MbMAnzodo hommymo 3000 3MI3obool
Bo®mamoagbl, ob ohm3geol Lohogmgool gobbomgol o bLomobom Mgogo®mgdol

PR YOOIMLOoMYooU;

e 303 93MbM3030d0 Rommymo 30MmL 0g3lb Mo30LYRM YOOl QoMM RoMaMYdo,
00MB0ML LoTYToMmL EOBYOOLO O EOLGOYMYLOL EOHM.

699Mmm EoLObgMYdYMn FoboloomYomedo boEYMAL, M3 gl LEddMMEMYIM030
IO009HMOMBd  IMoEogl, MmammE dMmIombodommmgd®mog, oby dmaLobymagool
bgmdg3eymgdol gmmgdgbhgol. 03 yO®M0gOHMMO0L BLEFOOMEYOIM030 3eMOLNAOIOE0
©0QE @odmbB3g3ol  BoMmAMoagbl mmamMmi  o30©gdond  LogMmEggddo,  dbY39
LobodoMmmMmygdnbm3zol. JOMOgMmmool LEM®O 3molbognzognd 3608369emMM30600,
0309603, FoLBYO EOIMI0EYOYMO BLOTOOMINYOIN030 JJOIRO.

303 93Mbmangzol BdMEolLo o 3MMOMYdol  oJHnomm™onEob odmdoboMmy,
60b03gdoMyg 33emM9g30 0060M0BgOL doGmomoE LOdoOMMYIM03 3MMdMgdol - o
003800 093l 803 93MbmMT03dol FOMI0MLBOTOOMMIIN03 YOMOIOHMMO0T0? dMOL
ol 3mobogyMmo dMmdomo, my bbgo Hodol LobgmBg3MPYMIOIM YOMOgOHMHMIO? 1339
oMLY EOYMARO 0Mm0L 30 LozdoMolo, MY Logommo EOdodHJI0MO 3eMOLNAROEFNMYOS?

LAY 300bg908930LPbol goEgdoldodbom, 50603Yoa¢HgH6oIGIMT0 00bOM0BgAILR0R
93MbM3030L MMM LOFOMMMJIM030 YHMOIMHNMIOL MYMEOYM db3gdhgdl, bbgo
939469000 Lo306MbIEYOMM O 3MOYH03P OAMEFEOM YOS, 01939, LogMmOTMEmOLM
Lhobothgou.

1. 8. 3980dg, 3emohBMET0L (303) 93MBMAB03ol MYaNmoMmgdo LogMMOTMMOLM oAMEEN YOOl 30dmbomgd, MOGMLIYMmMO dMmaol
3mohRMm®3o, 2021, Mmbmoob ob.: hitps://shroma.ge/reports/gig-economy/

-l :


https://shroma.ge/reports/gig-economy/
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1. 0)330L OIOIJV(MB6Y

@OMOL L3MOLMOD O (H9gb030L gdob30MOMYOOLMOD ghmoE, 033eMgdd dGMMINMO
PO009O0MO0L dobooMbo o 3Mbhgdudho. Bemgdol 60b, MM YHMOIOHOMBO
doGomoEoE dmoEogEe Mondgl dgdabol, sbemo ol yy®m bdoMmo dmALoby®mgdol
dm003Mmyob.2 LEMEmgE 00 (33¢0M 9900l godmdobogmoos obomo 93mbmadnzo (new econ-
omy), MmIgMmboE 303-93Mmbm3n3ol (gig economy/sharing economy) 36m©god9b6.

303-93Mbma3nzd>  ™Mboob  3moham®™adol  (Online  platform)  99339md0m
RY6J30Mb0oMYOL. M030030039MOE, 300900 oM 3YFoMmdEbYD 3modhMmA™MIoLmgoU,
06039 0y969096 3oL, Momo g3mzom LALObYMO. MPYIEO, EOMOL 330 gdoLlmob
9600, MbEMo0b 3eMohRM®IA Eodo(H Ym0 BYDbY309003g0dobo o 0l 39M 300303900
3mOHoMmmob, LoEog EoLogdgool momoody 3obbogdgdo moglbgde.? 39Mdme,
dmaALobyMYool LoOLYG®OL goobo bEYdo 03 3gMobhRM®MAoL 39339Md0m, MMIYMLOE
0g3L bomobbol 3mbh@mmmol dg9gdoboddgdo (dispute resolution process). mydEo, ob
3mol03n®0 IO MmO JOHM0YMhMNMd0Laob dmgbommoom (flexible) gobbbgogwade.

303-93MmbM30303 3339 9M09H ™m0 LOFOOMMYOMN30 O30 BoMIMAZ3d ALMARMOMUL
doLd¢odom.*  AmboMmBgM9gdo  03h3039096, ®MI  3MohRMMIgdI0  dMHILEM®
3mobogogogodl  09gbgogb, Gomo o030  d0MmOEMb IO MmIomLodoMMNEYOMHN030
IO009H0MO0LMZOL  EOTobolooMYogEm  3oLHbolAggAITHMALL.  3MOHARMOTIO0 3
IO009H0MO0L  IMALoby®mgdol PEMEYogb, GmEglbog dMLmdMmozoE ol dhm3omo
ION09ONMI0Y.°

mobodgMmmgg Lodommomo 89098 3eMOLOROEMYOSL ©39090L: OLOJdgdymM9on
0b odmMY300909MM0 3MbHGOIHMMIdn, MmPIEe, Jb EOYMAO 39t 3oLybmol goa-
93Mmbmaonzol  godmB39390L.6 3dglodg dmgmol dggdbol dmabemggdol TmogzoMo
0Ma1ndgbho oMol ol MmM3 gog-93mbmadnzol IMMmIom POMMOgOHMMOoE BoMmImBgbo,
60dbogl 89Ag¢ 3MBHGMMUL, MoE 00369Ldg oEgOoMmOE oM dobobgds. LEMMgE
0J9ob godmadobomyg, 3ohbo 0o obomMo M9aYMOE00L MOMOdY, HMIGMOE g30a-
93Mbma303ol dPomgy®m MMM 30060390L o 30Mmgol dzoMhg OMINMO YRR HOJOO!
0M3Y®303L (3OMMARgLOYMO goghmnobgdols d99dbo, oL3I®MNT0boEoolgod ©oE3o o
Lbgo). MmyIEo, 0L oM 096900 3¢MOLOIYMH0 FOMTNMO YHMOIOHMMBO (30MHYOL oM 9g4b900m
8980603390900 0b0dMO®MYO0 o d0b0dommYM bgemaoldg 89mobbdgdo oM 0oMLgdL).”

03009307M 6099030 Y39emod dM 0800M AL dbdgmo MYanmMoE00l 0ol o doohby3gb,
MMmI 0MLYOIPMO 3eMoL0AJ03OE0d LBOZTIMOLNS. YIMOZIMILMBL dLdYMYOL, (XMB gog-
93MbM3030 YJRGOM dbemmb gl IO mBom YO MO NMO9omab, 30EMmg dMmaLobyMgdnl
bgm393mmgoolmob o 08 3mBozool  Lbgoobbgo oMmgndgbhom 0dYoMmgdgb.
3080MOMOQ, M ®M09H M0l 3ga0LgooLol o 3603369tmMMaL 06089096 3MbHGH ML

2. Seth C. Oranburg, Unbundling Employment: Flexible Benefits for the Gig Economy, 11 DREXEL L. REV. 1 (2018)

3. 0939

4. Singer v. Postmates, Inc., Case 4:15-civ-01284-JSW; Cotter v. Lyft, Inc., Case 13-cv-04065-VC; O’Connor v. Uber Techs., Inc.,
Case C-13-3826-EMC; Levin v. Caviar, Inc., Case 15-cv-01285-EDL; Cobarruviaz v. Maplebear Inc., Case 15-cv-00697-EMC;
Iglesias v. Homejoy, Case 15-1286-EMC; Otey v. Crowdflower, Inc., Case 12-cv-05524-JST; Taranto v. Washio, Inc., Case CGC-15-
546584; Yucesoy v. Uber Techs. Inc., Case 15-cv-00262-EMC

5. Orly Lobel, The Gig Economy & the Future of Employment and Labor Law, 51 U.S.F. L. REV. 51 (2017), Uber refers to its drivers
as ‘partners” to convey their non-employee status. Misclassification cases are difficult because the legal test used to determine
employee status is notoriously messy...

6. 0d39

7. Miriam A. Cherry & Antonio Aloisi, Dependent Contractors in the Gig Economy: A Comparative Approach, 66 AM. U. L. REV. 635
(2017)
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9mgadgbhll o IMAbTomgdmol  dglodemgdemmool, goobohogmhml  dgbdmymgdols
bo®obbo.8 YOM0gm ML IGMI0NLOFOMMNEJIM0300 FgRLYdoLol gobbogymMmgonmo
3603369tmmdo Pbo dogbodml, TgbGymgdymo Lodydom BoMmImoEagbl, my oMo
00869L0L gobyymAgm o dMHLYdINm BoBoL.° Lobodommmmgdol bobogmo doohbgal,
M3 303-93MbM3030 IO M30M0 JOHM0IMNMOdD, MoEaob oboddgdymo qybdoydom
3603369¢mm306 Logddglh SbGPYMoOL O YOHMOgMMMOTo 33306001 BoMAMoEagbL.™°
oMmbgdomoo  obog, M3  dMALoby®mgool  Loggoby®mL  3MAd3oboo  (3oMAbMmo3goE
306LodMgMmogL.M

8. Michael L. Nadler, Independent Employees: A New Category of Workers for the Gig Economy, 19 N.C. J.L. & TECH. 443 (2018)

9. Jaclyn Kurin, A Third Way for Applying U.S. Labor Laws to the Online Gig Economy: Using the Franchise Business Model to
Regulate Gig Workers, 12 J. Bus. & TECH. L. 193 (2017)

10. O’Connor v. Uber Techs., Inc., Case C-13-3826-EMC; Wittenstein v. Fugazy Corp., 59.A.D.2d 249, 250-51
11. Wilma B. Liebman, Debating the Gig Economy, Crowdwork and New Forms of Work, Soziales Recht, Vol. 7, No. 6 (2017)

Ul + I



1. LYIVMH()3IMA()
©033300GIJOI() LOVBEOVMON)

1. LYJOG(N3ICML 3MBLONOIBNY

Logommggemml 3mbLbodhyool 26-9 dgbemol mobobdo, dIGMMAol mogolbyxmgdo
786639 YmR0M0o. 4y39emob 0g3L Lodydomb Mmo30LYROMO dMHRY30L YR YL, JRM YOO
dOMA0L YlogGmmbm 306mM09089 o Bbgo IOMTNMO YRENJOJI0 EOEYIM0d MMZObYMO
30bmboom.

BogmbLAHOHYEOM LobodommmMT gobdoMmbo, MMm3 dmmdomn 3HMmEgbo, mogobo
079690006 300MmI0b60MY, 0030380093900 0ABoJE9dm0l ogomgdnl QoMm8m9ddn
0093 gMoo© bodndomlb Jgbmyemgdolmob. .. 0boboomgdl 0939909090700
boboomo. dHmIomo bgemdgzmyemgool ogoolbols dbomggon dmygdggdgb boznmomo
69006 Jdgbodobdolo, mydpo 0830000, GMI ©oILogdgdgemlb y®m Jgho Lodo8mHm
domogemgdo o dHMmA0m0 bgemdgzmamgool 300 mA3gd8g 89d0 308cm9bol dmbrgbo
d99demoo  ©obog89dcmmob J9o®gdnm. o@odnobol @omLgymo bmg®mgdo bdo
0900b393080 8609369¢m360 om0l ©oIM3009070cm0 bodndomlb d9bGmycemgdolo o od
bo8ydombomgol 0bo8moymgool domgdodyg, dglododolo, dOMB0m0 HHM0gHOMANL
096939000@0b dm3nbomyg H0olzgoo bdot dgdmbggzodn yaemm dp303693mo@ 00bobgdo
olog89dnam8y, dobo 39m0cmmgmdo d90demgdo EobOO OIM30907cm0E 0gmb
bodndomb dgbmyemgdnob Gomgdycm 0bo8moy™mgdo8yg. ombodbycmoob odmanbotmy,
6030663 BYaN0MYIoL  0MOMLGIMI0L o  IHMIomn  3O009H0 0L
QomamMYyodo bmyemo  Lobgemdgzmyamgdm  0030670emgd0l  ©o39608 d9ndemgdo
060d369cmmgbo d9ndocnmb bgemo obogddgdycmol dog®m dmmdol 005306309¢mgd00

J90mgool 30b6bm&r0gmgdol.’?

LobodoMMMML 3ob3oMHhgdom, 0oodnobol 69d0ldogtmo bogdoobmdo 39 Boomgemgdo
dOMFo® o oM 9939009000900 o336 300066A0AdIE00L ... Logndg9cm89. dGHMmbor
dg0demgdo 80308 Gbmemm@ 0lgmo bogdoobmdo, GME9mop GodIH0omIE0O O
baem0960 mg30embo8@0Lom 98bobyEmgdo 0od00bol 3636 900L Logndgemol dggdbobo
o 8960mB1b9d0L. dmmdo, gm0 db&03, 6oMIMoBIOL 00d00bol Fod g0y
3876390 yma0l, booemm, G9mmg Gbmog, 300HMm3619em0 130000 gom08o30060 O
3063000009006  bodPomgdol. o080obol 3Hmglonemo  bogdoobmdo  dgodemgdo
dm03o3IL Hodybody dodommyemgools, dogmod bogdnobmanl 6o6nogno 6oHIMo396L
3mbLA0dIE000 ORI b039mgb 8odnb, Hm@yboi 0b 30636dMmOo0 @O FodIH0OMYH0
398mbogamol dmddoboo ob dobo Bodmpomgonom oMot 00MmLgdgoo d9dmbogamol
dm8hobo 3HmR9boymo bogdnobedol docomo®o 808oGHnyamgdo.™

d9bododoboE, Lobodommmml gobdoMmdgdom, Logdoobmdo LEogmEgdde dOMINL
3MbLAHOHYBEOYMO YJRIEMYO0L EOE30L QOMIgol, ;g ob:

e 0O BoMmIMoEagbl dgdmbiogemol Amadob Logdnobmdol;

o 3MM9LoMO Logdoobmdol gobyymagmm o domomoE boboml;

e 30090l 999dmoom @oogMdgmmb 3MHmagboymo Logdoobmdo 03 oghogmanl
306M9dy.

12. bogommzggmmb bozmbLHOHHEOM LobodoMmmmlb 2016 Bemob 19 v3Gomol N2/2/565 goobygzghowmgdo, 11.32
13. bogommzggmmb BozmbLHOHNEOM Lobodommmmlb 2007 Bemol 26 mghmadgmol N2/2-389 goobyzghomgoe, 11.20

A\ H



2. LYLIWFIZGHIIOM IMONAMOIMGIONL
d0MIBI(HIOI() 306(MB3CIOT(M Y

Logobmggemml  dMmaAol  3mEadbol  dgmeg  Tgbmol  mobobdo@, dmmIomo
J6000900M00  6o®IM0dMdo  Fbo®gomo  00b0LEMEHHRMYIN0bMI0L  Lopod39¢cm89
6900L  mog0byR0m0  308m3amgbol  Jgggo®@ Bombynmo  J900bbdgdom. bognm,
dHMI0m0 JHD0gHNMO0 om0l IHMIoL Mm®Zob08ozoyemo dmbyb&moggools 30Hmdgddo
olog89dycmols dogt ©o8bogdgocmolomgol bodydoml dgbmymgdo 0boBmogmgonls
bobopgemm.

Lodmgomogm IO M0gMHnM0Oodo omLgdMOL Lodo ¢odol bgmdg3tymgdo, MdMAgMUbos
360gdH03080 AOMT0m POM0gHMM09oL 0dlgoglgdgb:

e boMmEmool bgemdgzmymgde (LL3, dybemgdo 629-656).

e (0d30Mydol bgmdgzdymgds (LLZ, dgbemgdn 709-723). 389gboglo LolodommmL
30b63oMmhgoom,™ ©ogomgdol bgmdgztymgoom GBIY6YONMO 3o EYOINMO00
390LGmPMML  Jobm3ol Eo3oMYdYmo  (dobEmdomo) ghmo ob ®odEybody
dmddggdo FoMmBINbgOoMOL  Lobgmomo o boMmEdg. Tyodogzomo  mo30L0
30MEYOYM Yool dgbrymgdobol o dmJgdggdl 899339mol Lobgmmom, dolbo
3030600  obodbymmgdo dgbodg 306HodEg 03 doMomoEo  0baym®m3diEool
do¢hoboo, MmMAImMoOL  Loxwydzgmdgy 899339MLO O dgLdg 3doML  TmEob
do®0moEo bgemdgzmyemgdo 6o ooEmUL.™

e JdmaLbobymgdol bgemdgatmpmygoo, MMAgMULLE LBodmdomodm 3mEadbo Fom39
00300 06 0M939M0M90L. 303030 Aol gobLodoMmdhoE bdoMmoE godmoygbgoo
0mM3o0 bmM3goo o boMmEmool mo30. PBgbogldo LolodoMmmmmad ghm-g9hm
Logdgdo, dmabobyMmgdol bgemdgamymgos bommanl bgemdgamymgool g3gbobgo
30bLodM3Eo. 1

LogommggemmL PB9bogldo LoLOFOGMMMMT EOOEENbd 3M0DHIM073900, MMIMOMOJ
dOmadolo o  dmMALobyMmgdol  bgemdgadymgogdo, ALaosLbgogdol  doybgogo,
96 m3069m0Lgod 03036900."7 dommomoo, MmMm03g bgmdgzdnmgdo 0m3omoLBnbgdl
306339900 LOdydomb Jgbdmymgool o olobo o6 oboboggb dodboE goM3zzgymo
39009300 d0ggools, 0bobo 33000MmE 3obLb3o3wYdIN0L gErmBobgmologob:

demIob bgemdgztnemgdol E&mMmL 33030 30LEMYMMMBL oM YIPMYdOL, dgoLbGrIPEM ML
LOdYToM EO3039079MO MObOIEYOMINL, 3MMARILOOLO MY 330M0R03o300L JobgEl0m.
00 bgmd93mmgonl mo30L907M Yoo 3EIMIdMIMOL M30m EOIJ0M5390em0l 0Mb0Tdbym
3609607990000 EOIM30EYOPMYOddo - 3M0HgM0Y3900 b 3oLybmdEbyb 0d
09M00YMOo 30008 BbJEoPMm 30MEYONEMIOOL, XMBGMToE EO0JoMogo 30600 (O
B9LhoE 00 30MEYOYY09d0L oblobm®mE09MMYOMOE O PBGMYB3gMLoyMadE oMol
0Y(30eM 9090 dgLooodolo 3rMAgLOOLL O 3300M033030(300L 3gmbYy dEodnobo.

009399009000 9008  3M0b3030. dMMIomo bymdgztymmgool mobobdo, 3dydogo
993909006900 ©odLogddgogmb o ol Lodydoml dbGIYEMYOL gobLdM3MYMo Bylgdol
dobyg0m.

14. Neol-304-287-2017

15. 3®m. LL3-0b 744-g 3ybemol 3m39b¢Hhoto, www.gcce.ge
16. Nool-304-287-2017

17. Neol-520-867-07



http://www.gccc.ge/

Jmbgdo, MmMIgMoOE O30 ogmoo  Lodydoml  goblobm®mEogmMmgdMmoE oM
BoMImoagbl 39xdozol LogyM®gdLL. dMALoby®Mgool bgmdgadmgdolom3zol oM dMols
©0dobolnomMydgMO E0J39dYdoM9onl 3063030 o, Mmam®mi Bglo, dmaLobymgdols
306930Lom30L AMLodLobyMg 0ygbgdl dols IRMMAgEM Moo 0MLYdY JMmbgool.

389609LLOLOFOO DML FIM OO YILFII0OM BOZ0MbBY, MYOHMIGE LobgEM3g3MrYMIOIM
0036 30939036900 303-93MbMT0300b godMIENboMmg LOTOM MM YIM030 JOHMOJOMMOD.

3. 360JON3Y

2021 6emob 14 0360LL Lobombm EEJE39Madd 3L ,a3EML (,0MMHO") 3OROEYIO
39M0gmgool  dododmm  gdobLbgoggogmo  AmLOdMYool  godm  EoLlM0dnboiool

omIdmabg®mol dgbobgd M93mMIgboEnom 30doMmmo."® 3oEobyzghomgdol mobobdo,
39M0gMLo o ,L,0MmMAHLY GOl dMLYIMOL IMMINMLBOTIONMIIN®Z0 YO MOIONMAD.
Lobogmbm 33390 EOLOOYMYOOLOL BogmmodmGmOLlM 0bLbAHOHYHYO0L o bbloEolbgo
09MobE0gEngool 30gem ©OEagbom  LBHObEIMHIOL O9YMEBM. ®93MIGbEOENOm
©Oa0bEo, MmMI 3emodhRMm™MIol 39939M00m dMIYdogg 3069d0, Jom MMl ,dmmbob”
39M09M900, 33306006000 0M006 IO MB0M YO M0YJOMMNMO0J0 O, dglodadolbo, I maol
306Mb3©YdITMM0O0©Ob 3odM3E0boMmy, 3oMabh0gdom LoMagdaTMMONL YR YOO dJ30.

18. mbmo0b ob.: https://www.ombudsman.ge/geo/qvela-rekomendatsia/sakhalkho-damtsvelma-boltis-gafitsuli-kurierebis-sakmeze-
diskriminatsia-daadgina
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V. LOIGH VMG OLE) LOVEOVMHOJION

1. 30(M3NL LOIGHMBIMGHOLM MIGMB3VOBNBOGBNY (ILO)

IOMA0L  LOgMMOTMGMOLM M®mEaEboBOE0L 3obdoMHhgonm, 030l gobLoLodma®mo
PO0M09O0MOd 0M0L M7 9O IMMIMLOTOOMIMYOM030, 3oodby39ho 3603369tmMMdo
9604900 Md099bhyMo® oa9gbotm qodhgol (primacy of fact) o o®o 0dol, My HMaMmm
0M0g30dL 030l dbomg o Mol PBmEYol dob." gboxgolgdmoE dMLYdIMOL Modybody
3063L0dM3M9Mo  06EOZOHMMO:  LydmMMEObogoo, Jgmdmg 3oMmol  LoboMmggdemm
d98omdo o gobbmMmngmgdym Lodydomdg 3MbhmMn.2°

dOmaAolb  LogOMETMGOLMm  MMROboBoEned  ghm-ghm  Lobgmmddm3ebyemmadn!
aobdomdo, ®MMI 30g-93mbmadngo LBMOGOE 3ZoMmoMmEYdd O ol BoMmdmoggbl
dOM30m0  PJOM0IOhNMOoL dbomm, dMoLHObEIMH M RMMIL.22 odolmob, ILO-b
2018 Bemol b3gEoomYMo 0bgoMndo LoM™MAoLgymMoE doboM0Bol gog-93mbmanzol
Lodommed®m0g d9b90ol, Foboloomyamadl o Mob3EY3 YRMYOGM03 EOMM3I390L.
06g30M0d0l Mmobobdo, 30ag-93MmbMIn3dY 07930 YITMOE YOO 3oghEgmEL IGMMInmO
709 J0900.2 bmmm, 3m030M YRMIIM03 EOMM3g30L BoMIMoagbl ob, MmI gb
3060900 EoLogdgdYmM Ao M dM00b 0M0oMYdYMY00.24 ILO-3 2019 Bgemb L3gEoommyMoO
33M930  @odmbEd  303-93MmbmaAnzol  momoody, LoEog RMIIGM030  dL3gdhgoo
3™Mb39b;30900L g§M0Ao 03l goobomndgdPMmo O dLIYMYEL, MMT 30a-93Mmbmango
dOM3000 YO ®M09HOMO0L LdbYE3MMOMO O dbOMO 3o¢HgaM®M0v.%°

2. 330 M30330MN) (EU)

936 M3033000L  FoMmmMALOZYMgdol Lobodommmml  gobdomhgoom, dMMInmo
IO009HMMO030  goM3399mo  39MomEol  3obdogmmoodn, gmHmo 3060  dgmMmol
bgemaddmgobgmmmonl g393 oLGMYMOL  Loddomb  obd®mFgmml  Lobogzmm.26
Lobodommmmad  ombodbo, ®mMI Y398 YdMmgdodn  0gymolbdgoo  bogmgdo
®030LPRM Yoo, 39MdmE, ELOJEYIYMO 390 BomTommogh o LOBMZMOgL TYdomadnl
@OML, a0 o doboo®mLL. dmALboby®mgool EMmML, d9dbemymgdgml ogslb dgdo
©OIMY30©IICMMBd O IMJBoemMdd obobMm®mEngmmmL dmMgzomMgMd900, goblodmgmml

19. International Labour Conference, 95th Session, 2006, Report V(1),The employment relationship, Fifth item on the agenda,
International Labour Office Geneva, §26, mbo0b ob.: https://bit.ly/2YAoDLz

20. 0d39, §27, §28, These indicators include the extent of integration in an organization, who controls the conditions of work, the
provision of tools, materials or machinery, the provision of training and whether the remuneration is paid periodically and constitutes
a significant proportion of the income of the worker.

21. ..new forms of work, including types of non-standard forms of employment and work in the so-called “gig” economy, are becom-
ing more commonplace, mbmo0b ob.: https://bit.ly/2X4JPsi

22. 1LO (2015) Conclusions of the Meeting of Experts on Non-Standard Forms of Employment, Governing Body, 323rd Session,
Conclusions. Para. 2, Non-Standard Forms of Employment, include fixed-term contracts and other forms of temporary work, tem-
porary agency work and other contractual arrangements involving multiple parties, disguised employment relationships, dependent
self-employment and part-time work, mbeo0b ob.: https://bit.ly/3jYhNHW

23. The Threat of Physical and Psychosocial Violence and Harassment in Digitalized Work, ILO, 2018, mbmo0b ob.: https:/bit.
ly/3tpMWHE

24. CONDITIONS OF WORK AND EMPLOYMENT SERIES No. 71, The rise of the “just-in-time workforce”: On-demand work,
crowdwork and labour protection in the “gigeconomy”, ILO, 2016, mbmo0b ob.: https://bit.ly/3yRxGnW

25. CONDITIONS OF WORK AND EMPLOYMENT SERIES No. 94, Organizing on-demand: Representation,voice, and collective
bargaining in the gig economy, ILO, 2019, mbmo0b ob.: https://bit.ly/3EODyim

26. CJEU, Ender Balkaya v Kiesel Abbruch- und Recycling Technik GmbH, C-229/14, 2015, § 34
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LodYTom LoOMYdO, ©EZOMO o LMY ool MG To.%"

93Mm303d30Mm0L  odmgdhogo (2019/1152) 3Mmdommoglh oMmobomobom dMmdom
3060 Md90LO O dM03Ydobyd o¢h03yM bgmagztymgdgdL (abusive atypical contracts).?®
©0M99H030 Y0omgdl dommnAboZymgdol LobodomnmMML 3Mogdhnlz0m?® oEagdbom
36M0h9M0799009, MMIMOL dobgg0moE Yoo d9x0LEIL YO MM mMad dMol My oMo
3O M™3000.%° 0M9ggH03080 06036700, O™MA 0L FOMA0MO YOH®MOIMNM0gd0L bolzdomE

ROOMOM B3gIHML IMoEO3L O §3994b69dL ©30MEYIPMIOL y3gmo (Hodol Eobogddgdymol
©0(330L.3" LBMGYE ©99Eob FodMIENboMy, PMIH®0bodn godmmdgdymoo ImbodMmgdo,

Mm3 91 EoMmgdHhn3o 303-93MbMA0308933 3MEIM L.

930m30330M0L LoLOOMMMMT, 3M939IbHYMO goEobyzghomgds doomm 2017
69emb 9b3069mMBo MBEMO0L 3EMOHRMGT0BY EORYIEJOINM HoJbgdMob O 3O380MYd0m. >3
LobodoMmmmmL I MM BdoMbgdo 0 FgyROLYO0S, MYI3Y, dobToMHo, MM MbMo0b
3eMohRMMIo 396 096900 gobbogmymo B399 gotog dhodogmo o dob d93Mo@ 3g¢o
6300 0g3L 30MY, dMMMgooLo o dgdogdmgdol ozog3domgdos.3

27. CJEU, FNV Kunsten Informatie en Media v Staat der Nederlanden,C-413/13, 2014, § 34
28. mbonb ob.: hitps:/bit.ly/2X69IgN

29. Judgments ofthe Court of Justice of 3 July 1986, Deborah Lawrie-BlumvLand Baden-Wrttemberg, C-66/85, ECLI:EU:C:1986:284;
14 October 2010, Union Syndicale Solidaires Isére v Premier ministre and Others, C-428/09, ECLI:EU:C:2010:612; 9 July
2015, Ender Balkaya v Kiesel Abbruch- und Recycling Technik GmbH, C-229/14, ECLI:EU:C:2015:455; 4 December 2014,
FNV Kunsten Informatie en Media v Staat der Nederlanden, C-413/13, ECLI:EU:C:2014:2411; and 17 November 2016, Betriebsrat
der Ruhrlandklinik gGmbH v Ruhrlandklinik gGmbH, C-216/15, ECLI:EU:C:2016:883

30. Directive 2019/1152, Provided that they fulfil those criteria, domestic workers, on-demand workers, intermittent workers, vouch-
er based-workers, platform workers, trainees and apprentices could fall within the scope of this Directive. Genuinely self-employed
persons should not fall within the scope of this Directive since they do not fulfil those criteria. The abuse of the status of self-em-
ployed persons, as defined in national law, either at national level or in cross-border situations, is a form of falsely declared work
that is frequently associated with undeclared work. Bogus self-employment occurs when a person is declared to be self-employed
while fulfilling the conditions characteristic of an employment relationship, in order to avoid certain legal or fiscal obligations. Such
persons should fall within the scope of this Directive.

31. 0939, On-demand or similar employment contracts, including zero-hour contracts, under which the employer has the flexibility

of calling the worker to work as and when needed, are particularly unpredictable for the worker. Member States that allow such
contracts should ensure that effective measures to prevent their abuse are in place.

32. Lauren M. Thompson, Striking a Balance: Extending Minimum Rights to U.S. Gig Economy Workers Based on E.U. Directive
2019/1153 on Transparent and Predictable Working Conditions, 31 IND. INT’| & COMP. L. REV. 225 (2021)

33. Judgment of the Court (Grand Chamber) of 20 December 2017 Asociacién Profesional Elite Taxi v Uber Systems Spain, SL,
Case C-434/15, mbmoob ob.: https://curia.europa.eu/juris/liste.jsf?num=C-434/15

34. Borja Suarez Corujo, The Gig Economy and Its Impact on Social Security: The Spanish Example, 19 EUR. J. Soc. Sec. 293
(2017)
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V. 400 JoN0ILOFVMOIOMO3()
000 ()80

oMLY IOMI0L3MOHRM™MANL30gEH202169mLAdHOMYOYMM033tM Y30 3bOEYMAL,
MMm3 0MO9OH MO §399obol Lobodommmm 30z 93MbmMTn3dol IMMI0MBOTOOMINYOM03
IO009ONMIOE gobobomogl.® BobodEgootmyg o380 goobomodgdymoo Modwybody

939960L 3®939IbHIMO 3oo6Y39homgos o Eobodgmgdo.

1. 303™0)00630I() LYAIBM

3096 mM006907m0o  LOdgAML  3MY39EIbHIMO  goobyzahomgool (Uber BV .
Aslam)®* 0obobdo, 30960l 3demmmgdn Eobogdgdymol gx0boEnol 0330ymanmygogb
©O POO0IONMOd Mol  IOMI0MLOTOIOMNMYIM030.3  EMIH®obodo dmbodbym
30069439homaodls dMogMmmgl0mm3gobo godmbdoyMmgos dmdygo. boboemo doohby3L,
M™M3 gL YO 0YOM MO OM BOMIMOEZIoL 3eMalogn® MMM YHMogMmmaol (workers/
self-employed contractors). 3o6mod9b¢hdo drmaols LodommMOL (33eMOMYdg00 Ybo
3060bmMME0gMMUL, MHomd 1030006 0gb9L 0MmOLEM®O 3moloROEOMYdO 30 YOYM0.38
LogobmbaEgdmM™m EmMbgdg d9d9do3909wmo dbomo 30¢hgammos (intermediate worker),
3600 300303b6mL odmMY300gd9mo abogdgdgmolgob (independent worker). 03oLmob,
306Mb3YammManl 393930390060 00¢MObLO PbO 0ymb EOEYMO O 308-93MbM3030d0
BoGmym 306MgdL Yoo 309390 M@0l Lodommmob goMobhngdol bobomo.3°

0309do®m bMggddo doMmomoEoE 0b6mbgdgb Bgdmmpolobgmgonem  oobysg-
Hoemgdol o 3obdoMmthoggb, MM g0g-yMmmogmmmdd dogmnob 3go3L ohody® dhmadom
PO0M09O0MOJOL. dgLododolboE, LOFOMMNMYdMn30 O30l LBEM®MgE o3 dLbaogLyodol
7600 9099390 yn®momgdo. 8303-93Mbmadnzodo Eobogddgdymm 30Mmgdl OEOM YOO
Lo Egoom dGMMAomo 3M06(30390000 oMObHMYONMO  ©OB330 O dMLYdIYMO
93170309006 LEMGO 3obdoMHhgoom, gbs J0dobo dombg3oEoL. dboo bgmdgzdnmgdols
306Mb3EIOIMMO0m OMIZNMoMmgdo 30 Logydmbols 93339¢00.4°

2. 06@OB6O00

06Moboodo 030L oboEagbom Lobgdg oMol my oMo IGMI0MO YOHMOIOMMOD,
a0dmoygbgoo  L3ggoomyMmo ,bhabho“ (enterprise test), MMmIgmog 306H39MO©
06gmobol Ydomeglide Lobodommmmmad dgodyndogs (Market Investigations Ltd v Min-

35. 0. 893009, 3mohRM®Anl (308) 93MbM3030l MH9anmMoMmgds bdgMmodmmobm godmEEomgool dndmbamago, mombgymo 3G manl
3mohRM®3o, 2021, Mmbmoob ob.: hitps://shroma.ge/reports/gig-economy/
36. mbemonb ob.: https://www.bailii.org/uk/cases/UKSC/2021/5.html

37. 8gootg, Declan Owens. The uncertain future of UK labour law: ‘one step forward and one step back’ is getting workers no-
where, Socialist Lawyer, No. 82 (2019), In Autoclenz Ltd v Belcher; High Court rejected a judicial review the challenge brought by
trade union against the Central Arbitration Committee’s (CAC) decision that food delivery riders are not workers.

38. Anirudh Mandagere, Examining Worker Status in the Gig Economy, 4 J. INT’'| & COMP. L. 389 (2017)
39. Anirudh Mandagere, Examining Worker Status in the Gig Economy, 4 J. INT'| & COMP. L. 389 (2017)

40. Valerio De Stefano, The Gig Economy and Labour Regulation: An International and Comparative Approach, 4 LAW J. Soc. &
LAB. REL. 68 (2018)
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ister of Social Security).*! 0bogmmgoyn®mo ,Hhabho” 890073030 0GMMobEool PB3gboglido
LobodommEMa,*2 GMMAgmog oxobgol: (1) Lodydom LGOYMmMEYdo d0BbgLoLm3OL, mY
Logymo®mo 0bhgMglbgoobmaols; (2) d08bgLL ModEgbo@ oJ3l YRMgdo d3MbHOHMMMU
dgbGmM oo LdydomL bo®mobbo.*® 0GMEMobENol LobodommnmmL F9&m oM HALIJMOoO
303-93MbMa3030 BomIMoagbl my oMo MMM YJHMogMhmMmdol, MmYdEo, 030093076
Log®mE39d0 3060YYEMOgb, MMA gl Logzombo BgdmmEobobgemgdymo 3M9E9IdHOL
dobg300m 3gxoLgdo.44

3. 306009

MbAHOMOML LoO3gMOEOM LobOToOHMMML gobdoMHhgoom, dMHLYIMIL ™mEo ¢Hodob
d99030: oLogdgogmo (employee) o bgmdgzdymado ©obogddgdymo (contrac-
tor). mydEo, goEobyzghomgoodo Igmemg 300HI3M®o0L J3gd godmym 3093 ™M®O
93930093MM00 Eodmznyoymo (dependent contractor) o EodMY30©Y0gmo (inde-
pendent contractor).* ©odm30©9dmo Eobogdgoymo oMol ghma3o®mo 300MH0EO ©O
30MI9EIYM0 MMMO OIMY3000909tm ©oLOJ3goPMmL o 3mMobozy® obogddgdyml
JmM0ob. LEMGYE 0ggEobgodmaEnboMy, oM 30 YdYMo OLOJdgonmol bodbobyMoob
30m030Lb7RM ool BgLdg 3MEIM YOS O MM br™Igdn.*6

2020 6ol goobyzghomgoodo, 3obool PBYboLds Lobodommemmad dgdmm-

oLObgM 9o 3MY39IbHBY EOYOHEbMINM 03LFIMMO O 308-93MbM30 3030 hoMmymm
2030069089 IO M30L LodoMMMOL 306MbIPHOMBOL b™MIJd0 Foo3MEIMMO.47

4. 3JH30bNY

39630600l @gEgMomyMmdo dMmAol Lobodommmmmad 2020 BgmlL domgdymo
3000069390 gd00 306390 EOOEa0bo, HMAT 30g-93MbM303030 hoOrmyemo oodoobo
oMol IOM3omo bgmmdgzmnemgdom EoLgddgomo o oMo M30m EoLoJdgdymo (solo
self-employed).*®  Lobodommmml  gobdombhgoom, 303-93mbM303080 oLOJIgdYMO
30600 M39MHohMm®moLaod 0mgdl dJomomgdol o dbdmymgdl dol, o3 doymomyol
9390009006 gM0o0l  0MHLBYOMO0dY. FoMmOd, domomgool d3ogMoE dgbemymgdols
30MEYOYMM Y0  30MEO30MH oM oMol  bgemdglIMYmgoom  dom3oemolbnbyonmo,
36M0dhozo 3boEYmal, MMI 3mobhRMm™mdol domomyoom byemaddmiobgmmal bogdol
d9LGMYM9o0LOL.

41. Is the person who has engaged himself to perform these services performing them as a person in business on his own account?
®bmoob ob.: https://bit.ly/3DYV6ELU
42. Henry Denny & Sons (Ireland) Ltd v Minister for Social Welfare [1997] IESC 9

43. Keith Cunningham-Parmeter, From Amazon to Uber: Defining Employment in the Modern Economy, 96 B.U. L. REV. 1673
(2016)

44. Hilary Hogan, Rewinding the Clock: Workers’ Rights in the Gig Economy, 9 KING’s Inns Student L. REV. 114 (2020).
45. McKee v. Reid’s Heritage Homes Ltd., 2009 ONCA 916 (CANLII)

46. Yasaman Maozami, UBER in the U.S. and Canada: Is the Gig-Economy Exploiting or Exploring Labor and Employment Laws
by Going beyond the Dichotomous Workers’ Classification, 24 U. MIAMI INT’l & COMP. L. REV. 609 (2017).

47. Uber Technologies Inc. v. Heller, 2020 SCC 16
48. BAG, 01.12.2020 - 9 AZR 102/20, the Federal Labor Court, Germany, mbgo0b ob.: https:/bit.ly/312gKGg
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5. 3M®MOIBO()O

30MHYaom00dn, ™MbMO0b 3MohRM®MINdg dMAP3ogg HoJuol  godmmoghgdod
300m06300 Lbgo 3M33060900L 3MMAHLAHO O FIMMMgdol goxnE3o. dMbodbyemdo
30MModgbhl obogmo 30b6mbol, 9.6. Yo9&-306Mbol, Fomgdolzgh nd0dgo,*® HMAgMos
™mbo0b 3MohRM®IGOoL Logdnobmdol oMMl ©©EE9bL.° d®bodbymo 3Jobmbo
0(396L Lodydom E®®MOL modohl - dogduodyd 10 Lodydom Loomo 24 Loomdo.>!
dOMI0MLOFIM MM YIM03 Lbgo Lolombyady 3MEIMmMEYdS IMMT0L 3MEIJLo.

6. 03IM030L 33TIGHIGI() FOVOJON

Lobodommemmyodn bbgoobbgo Hodol HaLAL 0ygbgogb, ®omo OOEENbMb
3O M30MLOFOONMYIM030 POHMOIMNMOd 0Mol My oMo Lobgdy.5? 3Mmogdhozolbo o
OMJhe0bodo y39emobg 3o3mEgmgdmo godoFszbols habdgooo:

09bho (common law test), G®MIgmog 3MoJHo3zom OEE9boMmo  BoghmMgol
09Mm™M00b690L. F0g3oMOMOE, ©OIJ0MO390eMOL YRMOd  d3MBHGOMMML  Lodydoml
d9LGYYmMgool  3MmEglbo,  E9HOmMgoo o  d9®gan. obyggg, 360d3bgmm3goboo
3300M030303008 dmmbmgbo o LodYdom oWEYMmZoMMOnl dgLogym®my; Lodydoml
000g80eMIEYOMHIMOBY; bobgaMmdmogmdo; odgoMmog9d9ml My 0gd3Lb doMmomgmyMo bbgo
LodYFomL Eo30MYdoL YR YOEIMLOMYdY; OJoM390PmMol EOLIMgENd MdMEOL ©o
0030906 bobll 03730390L; goobEoOl I9MMEO; EOJ0MO39079eMOL MMM EoJoMmo3900l
3OmEgLbdo; dgbobdmymgdgmo Lodydom oy oMol EodJoMo3gdmols M9aYMMOMmYMO
Logdoobmdo o Lbgo.

09bho  (economic reality test), GMIgMmoE Yyzgmodg bdoMmoE IOMIomo
306Mb3gdmm0ool dgaolgooboll godmoygbgdo.>® dmbaEgde - 3MbhmMmmol boMmolbo;
©obga90moL B0boblYMo Mob3o 0639L8dHOE00L 93mbg93030; EOLOJIgoYMOL YbOMgdo
©0 EOIMY30IOMMAINL bo®molbo, Momo Loz 060E0d¢H030m 9oLMYMML Bodydom;
LOFOONNYOM030 YHM0JOMMOOL bobgMdmogMdo; ModEYboE 2ol Fgloltymgdgmo
Lodydom MMRobodoEool Logdoobmdol g3obyymagmo bobogmo.

(hybrid test) 89mm obobgemgdymo m®mo hgbol 89F0dgdo, MMAgMULOE EOTOHHO0M0

3M0hgM0ndg00 930hgoo - 3MbHGMMMOL YR god; obogdgdymol YoMy EoaBgLlmL
Lodydom EMM; 8gEodbgE3gmmMMdY; IO M0gMHmmool d96y39dhol Bgbo.

3Mbhmmmol  hgbho (right to control), Gm3momog dmBEIEYOd TGO M0N0
IO009H0OMO0Lm3OL  Eodoboloomgdgmo  dmogzoMmo  Bobodommdo.  3MbhH Mo
oMLYOMBL, MmMEgLbog 9O BPd0YIHL 0J3L YR YOS F9OTMBIML FgLPmMgdol 3MrMEgLo
©o 00 dgbYmgdol 390930.%* 03 HILAHL ogdhon®oE 0ygbgol 033-b dgambogemgdnl

49. Lei No. 45/2018, mbmoob ob.: https://bit.ly/3hgVbRx

50. It imposes an obligation on anybody who wants a license to provide the service to set up a partner company, which can be com-
posed by one or more persons: in the first case, the roles of entrepreneur and driver overlap; in the second case, the entrepreneur
may decide to hire one or more employees, or offer them a service contract. This latter case is the typical condition of self-employed
microentrepreneurs who offer their services to an enterprise and who do not even own the work tool, i.e. the car. Uber in the Por-
tuguese gig economy: a laboratory for platform capitalism, Emanuele Leonardi and Giorgio Pirina, Work Organisation, Labour &
Globalisation , 2020, Vol. 14, No. 2 (2020)

51. 09439

52. Hasmik Petrosian, Uber and beyond: A System for Regulating Gig-Businesses without Destroying Them, 41 T. Jefferson L.
REV. 87 (2018)

53. Fair Labor Standards Act, FLSA, mbmoob ob.: https://bit.ly/3BZnvzt
54. Andrew G. Malik, Worker Classification and the Gig-Economy, 69 Rutgers U.L. REV. 1729 (2017)
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Lodboby®o (Internal Revenue Service), OmAgmmog bLod BoJHM®L 093936 YnGoEMgdL:
(1) 93930L 3mbhdmemo (behavioral control); (2) 33060bLGM0 3MbHE® Mo (financial con-
trol) o (3) dbo®mgmo MmOl JHM0gOHMMBY.%°

30bLbgoggonmo  3ooby3ghomgogool  domgoolaob  mogol  dboEoMgdTOC,
OmJh060d0 390Mm03089079eM00 30I3 IO M0, 30303360l bymaodhmmMoobo BhgLbiho.*

899M0Mb0dbyM0ob godmadEnbomyg, I MmAol Lodommol 60b030MMdgd0 dMHOYOHMO
300006Y39homgdnmoo gobdoMmpgdymo. 0dobmob, 039030l d99Mmmgdymm dho¢gddo
39390090 LOFoMMOMBY EOYMHEbMOOm 893)d03907¢™M00 MIEYb0ag H9LHO, Momo
dOMm3omo byemdg3mymgoo Bbgo LOFOMMMOM030 YOMOIOHMM09Oo0Laod 30030FbmMU.
000L 30ybgEo300, 303-93MBMT030L MOMBOBY LobodoMm MM goobyzghngdgdo oM
0M0L M06303EY3MYMMO O JOM0GMHMLBO30MoLb30MHMo.

REOMOoEOL  Lobodommmmd  ghm-gho  Lodddgdo gobdoMmpo, MMI  PogMmob
3dmMmgd0 oM 9M00b IO MI0M0 byemdgzhnemgoom Eobgdgdnmgoo0.>" dbommmanyMo,
396boeM3g0600L LobodoMmMEMT 3obJoMmbo, MMA YOIMOL MMM Yd0 EOIMYZOEIIJMO
3MbAHMOIHMMHgOn 9M00b.%8 0dobmob, 039030l FggbOrmgdymo Ihohgool dHMAolb
Logombgdol g3ompodgbhdo (Department of Labor, DOL) godmogggybo Logomm
3MB0E0d o 6 QoIhm®o, MMImoL dobgE3omoE 3goqLy, MMI g3ng-93mbmango oM
060l IOMA0MO YOM0YOHMNMO.*°

30blbgog90nmo  Jdoamadoo  o3330MYOPYMMO  3OMORMMboodn.  1d9bogLido
Lobodommmmd 3MYE39EIbHNM 3oobyzghomygododo gobdoMmeo, Mm3 Dynamex-ol
39M09M900 043696 3rM30m0 bgemdg3tyemgdom ologdgonmgon.t2 gl goobyzghomgoo
04m 30603900  3dogbomo, MMAgmoE 03m9bEo  30mMmoMm®bool  LobodommemMmU
3mB0300L 303-93MbM3030L MHMBY. 3oobyzghomgool mobobdo, 3060 o® doohbggo
©obogddgdymo@, oy 3m330b0o 030l Eoobodymgdl ABC-hgbhol dobgpgom.t! od
300006Y39homgool Loxydgzgmdyg, LOIVbMBIEYIMM™M E3MOMgdd gobbm®m09M o,
MHMIMomdE gdobodoMmbo obogdgdymol (36900 o 3o0doFbo ol EOIMY3009dIMO
3MbHMogHmH0lgob.52 5bommaz0Mo goobyzghoemgdo 300mm 6oy om®3ol Pdgboglido
LobodoMmmMmMI o gng 93MbmMaAnzodn RoMmymo 3060gdo EoboddgdymgooE Ebm,
0306 3330600l 3gMbEO Y9l AdmmMgdol Logdoobmoodg 3MbhMmMMOL domomo
bo®olbo.53

55. 09439

56. Ben Z. Steinberger, Redefining Employee in the Gig Economy: Shielding Workers from the Uber Model, 23 FORDHAM J. CORP.
& FIN. L. 577 (2018), 1. whether the company exercises significant control over the details of the work; 2. whether the worker is rely-
ing on the proceeds of the work as a primary or sole source of income; 3. whether the company relies on the workers, collectively, as
a significant, consistent revenue generator; 4. whether the employer is operating in an industry that traditionally utilizes employees
or independent contractors; and 5. whether the arrangement is defined by a contract of adhesion with an unsophisticated party.
57. McGillis v. DEPT. ECONOMIC OPPORTUNITY 210 So.3d 220 (2017)

58. Razak v. Uber Techs, Inc 951 F.3d 137 (2020)

59. The nature and degree of the potential employer’s control; The permanency of the worker’s relationship with the potential
employer; The amount of the worker’s investment in facilities, equipment, or helpers; The amount of skill, initiative, judgment, or
foresight required for the worker’s services; The worker’s opportunities for profit or loss; and The extent of integration of the worker’s
services into the potential employer’s business. mbgoob ob.: https://www.dol.gov/newsroom/releases/whd/whd20190429

60. Dynamex Operations W. v. Superior Court and Charles Lee, Real Party in Interest, 4 Cal.5th 903 (Cal. 2018)

61. Chelsea Rauch, Accountability for Employers Or Independence for Contractors? Accomplishing AB5’s Labor Classification
Goals in the Gig Economy, 44 Seattle U. L. REV. 563 (2021), The test requires employers to prove that their independent contrac-
tors: (A) operate free from the hiring entity’s control, (B) perform work outside of the hiring entity’s usual course of business, and (C)
are independently established in the trade that they are providing to that hiring entity.

62. Employee: an individual providing labor or services for remuneration who has the status of an employee rather than an inde-
pendent contractor, unless the hiring entity demonstrates that the individual meets all of specified conditions, including that the
individual performs work that is outside the usual course of the hiring entity’s business, mbwoob ob.: https://bit.ly/3hitcRo

63. Matter of Lowry, No. 530395, 2020 WL 7390888, mbmoob ob.: https:/bit.ly/394w002
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33093000 EM3N39b¢h3do LMY dMOL doobo0dgdyMo 308 93MbmMT030L MOMOOBY
99300670 LOYOMOTM®OLM BYyoMMYo0, 0300930YM0 bodMMAYd0, 3M939©IbHYO0
o ULHObEOMHgo0. (396dh®ol doghm dMIBOEYOIYMO  FYEOMJOI0MLOFOOMMMYOEMm030
0boMoh03Mm0 330m9g30 30dM0bomogL Loy3gmILM 3Moghozobl.

013360l Lobom PY6EO 0M0bOTbML, HMA gog 93MbMTn30L LodommnMyd®MNn30 d7bgdol
MoMO0dYg 0 dMHLYOMIL 9O M0obo o F9FIMYONMO 3MBOEoL. 39OHIME, 0300093096
LO3MEYd30 MG AMLOBdIMYOdO ZodOHMbYOYMO - 3039l MObobdo, oMLYOMO
LobgMAg3MPYMM oM MgaYOE0Jgd0 LozdoMmoloo O 30z 93MbMAN300, FoMMOMOd, OM
Bo®m3Moagbl 3emolngy™ MMM YHM0gMHMMIOL, FogMod doldg nboo go3MEgmEIL
dOmIomo bm®Agon. dgmemg 3mBoiool dobgEz0m, gdog IMHM0gMHmMdd TPOMIEIYMO
boboomoboo. 0l BO3ObMbAEYIMM (33¢MOENY0gd0m PbEO EOMYZYMOMmEIL o dobdy
Bob0emMIMH03 303M39MMEIL O M30mM0 br™Magdo.

39006M900b03oMOMMYOM030 33¢M9g30L Mobobdo, ILO 303 93Mmbmdnzol dGmdomo
IO009H0MB0L obogm  30¢h93MMoo© gobobomoglh o dobdg ddmdomo bm®3Igool
303M39m90oL 30B063gbmbogmo d00hbggL. 939™mnzol dggmmgdymo dhohgool, 0bgsg
MMEMM3, 3ogMmm006909m0o LOIIRML oEO6Y39h0MYdYoo oM dMOL MOBINTEIZIMYMO.
3MMHZOMO00, 3Joboo o ggmadoboo 303 93MbMA03oL dMMIom PH®M0IOHMMOOE
30bobogmogl.

d0B0b3gbmbomoo, 33tmMg30L dgE9aoE gdodm3zz9momon 893930 M93mIgbEoE0gdoL
30m3omobbobgoo:

e 00006396mbogmon,  doMmmodgbhdo  LOZObMBIEYOMM  Mbydg I MA0L
LOFoOMOL (33¢M0MYIYO0 3OBOLMMEFYMML, Momd MO30Ob 0gbgl dEMmaLBbm®mo
30MoL0R0E0MYOd O30 IOYMO0. dMLYOMO 9R0b0E0O dYbEM30b900L 06393l a0l
MOMO0dY, dM0L MY oMo 303 93MbMI03d IOMINMO YMHM0IHMOMBY. BLOIMTOZIM
LO3obMbAEYOMM™M (33EMOMYdYo0m gog 93mbmango IMMINm POMOIOHNMOS©
760 3060LEdM3MML  (3omoxMm™Mbools dbaogLboE), ob obogm  3Foh9gaMM0SE
BodmyommnoEal. Jgmeg ombgMbohogol 89dmbggzodo, LOIObMBIEYITM
©MbYdg 899793039090 dboM0 30(hH93MEM00 YbEO gondnZbml ologdgdnmolgob.
000Lmob, 30bmMbBIEYOMMBOL 8937ndoggoolols domoblo Pbo ogml oEYMmO
O 303-93Mmbmangodo hotmmym 30Mmaol ybo dogzgom IGMmIoL LadoMmemol
306Mob¢hngool bobogmo.

o OMIdLEOYMIOgmMIo MMZobmyodo 30z 93mMbMA030L LodoMmmgdtogo 0ybgdaL
30b3oMmHhgoolol  Loby®mzgmoo  godMmoygbmb  LogMmodmmolm  Byomygoo.
03006, 303-3Mm0gMmMdd dogmoob 3go3L o¢h0dn®m IMMIom YOHMOgOHMMOYOUL,
BLOBOMMMYOM030 EO30LOL Tobo 3emMobngy®o dmALoby®mgool bgmdgztmnmgdoE
BoMmdmbBgbo oM 0gbgdo mobbgg®modn Loghmodm®mobm  LhoboMhgdmob.
3d9Lodo30bOE, 3083-93MbM303030 EOLOYFYOYM 3060 gAL Y30 JIMOE BE0MEIOIOM
dOM30m0 3M06(303900m BOBOMMIMN30 O30 O dMLBYOIYMO MYIYMOE0YOOL
LBMEO gobdoMmhgo0m, 03 doOBLOL oBg300 O30l gobabogmgzgmo MEMZobmgdol
3003060 0dmM30bvo.

399608360. 33¢93080 303MmYg96907¢m bemo0b 6gom™mgd8y b330l momomno - 14/09/2021
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